UNDER SECRETARY OF DEFENSE
4000 DEFENSE PENTAGON
VASHINGTON, D.C, 203042000

AR 23 2018

PFR%ONNEL AND
READINESS

MEMORANDUM FOR: SEE DISTRIBUTION

SUBJECT: Parental Leave for Military Personnel in-Connection with the Birth or Adoption of a
Child

This memorandum implements and consolidates guidance for non-chargeable leave
entitiemnents in connection with the birth or adoptioni of'a child, which have been authorized by
the National Defense Authorization Act for Fiscal Year 2017 (Public Law 114-328) as
amendments to subsections (i) and (j) of title 10, United States Code, section 701, and contained
in Department of Defense Instruction (DoDI) 1327, 06, “Leave and Liberty Policy and
Procedimes,” May 19; 2016,

_ This policy supplements existing issuances.and regulations pertaining fo leave and liberty
policy and pr ocedures, with the exception of paragraph 1.(k)(2) of enclosure 2 of the
aforementioned DoDI, which is hereby superseded.. The policies outlined.in. the: attachment,
Guidance for Implementation of the Military Parentdl Leavé Pr ogram will be incorporated into
all apphcable issuances and regulations 1o ensure an effective and efficient transition to these
revised entitlements.

Robert L, Wilkie
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AITACHMERT - i};il
WHLITARY

’7 FOR IMPLEMENTATION OF THI
NTAL LEAVE PROGRAM

I, GENEHAL.

. Bucker ngﬁfh? Change 3 10 Department of Defense Instruction (DoDI) 327,06,
“Leave and Liberty Policy and Procedures,” dated June 16, 2009, and-the National Defense
Authormanon At (NDAA) for Fiseal Year (FY) 2017 (Pubhc Law 114-328), significantly
expand entitiement to non-changeable.leave for military members in connection with the birth or
adoption.ofa child. Importantly, the new law, which is codified in subsections (i) and () of of
title 10, United States Code (U.S.C.), section 701, also élifinates dmparttzcs in non-chargeable
leave entitlements based on whether a child enters a military family by birth or throngh adoption.
While expanded policies regan dmg “Matemity Leave” have been in effect throughout the
‘Department of Defense (DoD) since F cbruary of 2016, the NDAA for I'Y 2017 has necessitated
changesto those “Maternity Leave” pohcles it-also requires new pohcy guidance to implement
non:chargeable leave entitlements for primary and secondary caregivers. This document
contains the changes and the required new policy guidance.

i Purpose. This memorandum establishes and consolidates pohcles, asmgns
responsibilities, and provides procedures fornon-chargeable leave entitlements for niilitary
members in connection with the birth or adoption of a child, which shall collectively be known
as the “Military Parental Tieave Program™ (MPLP). Specifically, this document implements the
MPLP as enacted in title 10, U.8.C,; section 701(i) and (j), and contained in Change 3 to DoDI
1327 06 Unless specmcaily stated in tlile 10 U S. C secnon 701(1) and (_]) or ihib document
_adoptton .ar parcnthood wmam in effeet under the. MPLP Policies and procedures estabhshed
otiingorporatéd in this document supplément existing guidance for leave and liberty in all
-applicable Department issuances, including DoD) 7000.14-R, the “DoD) Financial Management
Regulation,” DoDI 1327.06, “Leave and Liberty Policy and Procedures,” and any other DoDIs
related to leave and lberty, pregnancy, childbirth, adoption, or parenthood. Those issuances will
be updated to incorporate the policy outlined in this memorandum as applicable.

Z,  APPLICARIL ﬂ’ ¥. This policy applies to OSD; the Military Departments (including the
Coast Guard at all times, mcludmg when it is a Service in the Department of Homeland Security
by ;agreement with that Department), the Office of the. Chairman of the Joint Chiefs of Staff and
the Joint Staff, the Combatant Cominiands, the Office of the Inspector General of the Department
of Defénse, the Defense Agencies, the DoD Field Activities, and all other organizational entities
within the.DoD,

3. POLICY. Itis DoD poliey that:

2. Covered'Service meémbers who give birth shall be provided an appropriate petiod of
non-chargeable convalescent leave following discharge or release from a hospltal (or similar
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facility) following pregnancy and childbirth.

7

i, Covered Servme members shall be afforded the opportunity to take full advantage of
the MPLP consistent with their desires, and, in the case of Priméry Caregiver: Leave and
Secondary Caregiver Leave; with operational requirements and training workloads.

v, The MPLP shall consist of the following forms of non-chargeable leave following a
qualifying birth event or adoption for covercd Service members:.

(1) Maternity Convalescent Leave;
(2} Primary Caregiver Leave; and,
(3) Secondary Caregiver.'Leave;
. The MPLP shall be administered in accordance with applicable law, as well as the
policies and procedures contained in this document. :
i RESPOMSIBILITIES
p. Prineipal Deputy Under Soevetary of Dofense for Pedsounel ind Readiness
(PDE }%‘é{ PAR)). The PDUSD(P&R) provides overall guidance inthe adnnmstratmn of the
‘MPLP in accordance with DoD) Directives 5124,02 and 5124.08.
b, Assistan! Seevetary of Befenye for Manpower and Heserve Affnirs
{AsB(M&RA)). Under the authority; direction, and control of the PDUSD(P&R); the -
ASD(M&RA)

(1) berves as the focal point for policies related to leave-and liberty in general and
the MPLP-in pal‘tlcular :

@ W’i_il update and reissue:DoDI 1327.06 (Change 3) to reflect this guidance as
well as any other necessary changes in policy.

(3) Develops, publishes, and maintains DoD guidance governing the MPLP as well
as issuances and memoranda that provide additional policy to implement aspeets of this
‘memorandum, as required.

(4) Ensures DoD Components effectively administer the prowsmns of the MPLP in
“accordance with this inemoranduin.

_ (5) Adjudicates exception to policy requests beyond the authorities provided in this
‘1ssuance.
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#o Beoretaries of dhe Military Depsrtments and Commandiant of the United
Siates Coust Guard, The Secretaries of the Military Departments and the Comndandant of
the Coast Guard (except when it is Service in the Depariment of the Navy) will:

(1) Implement this policy immediately.

(2) Issue further Service-specific guidance consistent with this policy
memorandum, as needed.

(3) ‘Educate their force to ensure members understand the new benefits, including
eligibility, and date of nnplementdtlon

i, Mrector, se:?a nse Hinance and Aceounting Serviee. The Director, Defonse
Finance and Accountmg Service will work with the Military Departments to retroactively’
~ convert chargeable leave to non-chargeable Primary and Secondary Caregiver Leave; where
applicable, for covered Service members who are retroactively prowded Primary or Secondary
Caregiver Leave. :

5 COVERED MURMBERS. Aclive component service members, Reserve component Service:
members per‘forming active Guard and Reserve duty or Full-time National Guatd Duty (FTNGD)
fora period in excess of 12 months, and Reserve component service members petforming duty
under a call or order to active service in exeess of 12 months are covered by this policy. A
perlod of active service of a Reserve component member may not be extended in ordet to permit:
the member to take leave authorized under the MPLP; however, a Service member.can be
extended oh active service foliowmg a qualifying birth event when determined medicaliy
necessary by competent medical authority.

b, TIVE DATE, Entitlements outlined in this policy are retroactive to

Decembel 23,2016. The following apply with respect to qualifying birth events or adoptions
that occiirred oit of-after Decembet 23, 2016, through the date that is the day immediately
preceding the date of this memorandum (referred to as the “MPLP retroactive period” for ease of
construction):

. Any leave takenunder existing leave policy-is not negated and shall not be curtailed
by the implementation of this policy.

b. ‘Covered Service members who gave birth and received 12 weeks (or 18 weeks in the
case of certaih miembers.of the Ndvy of Marine: Cozps) of non-chargeable Maternity Leave in
accordance with DoDI'1327.06 (Change 3), shall be considered to have been designated as the
prlma.ry caregiver and thus, shall not be entitled to retroactive Primary Categiver Leave or
Matemnity Convalescent Leave. This limitation shall also apply to members in 2 Maternity Leave-
status as:of the date of thig memorandiun who have not-yet completed their period of leave.
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¢ Subject to paragraph 6.a., covered Service members who received 10 days of non- -
chargeable Parental Leave, or up to 21 days of n0n~chargeable Adopt:on Leave (in accordance
with DoDI 1327.06), may be retroactively des:gnated as primary or- secondary caregivers (in
accordance with pumary and secondary caregiver: dcsagnauon guidance in paragraph 8 of this.
memoranduim) and receive a total of 42 days orno more than 21 days, respectively, of non-
chargeable leave (to include any prewously authorized Ieave) to be used within 18 months of the
quahfymg bitth events and/or adoptions. -Such totals include any chargeable ordinary leave a
covered Service member took in conjunction with thie on-char geable parental oradoption leave.

. In the case of a covered Service metaber mairied to another covered Service member
(i.e., dual military couples), each member may be retroac’uvely demgnated as a primary or
secondary caregiver (in accordance with priniary and secondary caregiver designation guldance)
and reccive the appropriate total amount of non-chargeable Primary or Secondary Caregiver
Leave as stipulated in paraglaph 6.b. However, only one member of such-a couple may be
designated as the primary caregiver and one designated as the secondary caregiver.

. Covered members who temain on gctive duty; or FTNGD as of the date of release of
this policy, may elect to have pl‘evmusiy charged ordinary or regular leave, which was used in
connection with a qualifying birth event or adoption, corrected 1o non-chargeable leave (subject
. to the limits above) or utilize the remainder of their non-chargeable leave entitlements within 18
months of the qualifying birth event or adoption.

. Service membets who are no'longer on'active duty or FTNGD, cannot request
cmrectmns to their leave balances and they cannot sell back unused leave rcsu}tmg from
reftoactive Primary and Secondary Caregiver Leave as it does not apply

7. LEAVE ENTITLEMENTS HNBER'THE MPLP.
5. Maternity Convaleseent Loave. Maternity Convalescent Leave:

(1) Is litnited fo a covered Service member birthparent after a qualifying bitth
event. In cases where a baby is stillborn, or the covered member sufférs-a miscarriagg,
convalestent leave, other than Maternity Convaléscent Leave, may be granted in accordance
with DoDI 1327.06.

(2) Tslimited to 6 weeks of non-chargeable leave, unless additional Maternity
Corvalescent Leave is specifically recomiended, in writing, __by the medical provider of the
covered mernber to address a dlagnosed medical condition and is-approved by the member’s
commander,. A covered birthparent may, with the concurtence of a medical provider, elect to
receive a petiod of Maternity Convalescent Leave that is less than 6 weeks.

(3) Must be taken immediately followmg childbirth, except thiat thie leave shall riot
commence until the:first full day following the date a covered Service.memiber is discharged or
released from the hospital (or similar facility) Whe_xe the birth took place,
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). May be taken consecutively with either anazy or Secondary Caregiver Leave,
but must be taken prior to ahy caregiver leave (for a maximum of 12 weeks in conjunction with
Primary: Cdiegwe; Leave, or 9 weeks in conjunction with- Secondary Caregiver Leave), If
additional Materfiity Convalescent Leave is authorized and approved in accordance with
subpatagraph (2); the full period of the exténded Matemlty Convalescent Leave shall be taken
- prior o any caregiver leave and, the amount of caregiver leave shall be reduced one day for cach
day of addlti()lldl Matermty Convalescent Leave takcn (Le., that pomon of the period of
Leave, if not taken in conjunctmn with Matermty Convaiescent Leave, must be taken wuhm one
year (or 18 months with respect to the MPLP rétroactive period) of a qualifying birth évent or
adoption.

(5) Must be taken in only one increment.

" (6) May be taken consecutively with approved chargeable (ordinary) leave, If
taken in conjunction with ordinary leave, may exceed the maximum limits of subparagraph (4), if
approved by the comndander, If taken with cdregiver leave. and ordinary leave, the order in
which the types of leave must be taken is.as follows: Mafernity Convalescent Leave, caregiver
{Primary or Secondary) leave; ordinary leave:

{7) May not be disapproved by:a comnmander.

{8) May not be transferred to create any kind of shared benefit.

(9) Will be:forfeited if unused at separation from active service.
B, Primary Cavegiver Leave, Primary Caregiver Leave: |

(1) 1s limited to-covered Service members who.mect the- definition of, and are
designated as, “primary caregivers” in conjunction with qualifying birth events or adoptions. .

(2) Is limited to 6 weeks of non-char geable leave and must be taken within one year
(or 18 months with respect to the MPLP retroactive period) of a qualifying biith.eyeit or
adoption; A designated primary cafegiver may elect to receivea period of Pmmaty Caregiver
Leave that is less than 6 weeks.

(3) May be taken consecutively with Maternity Convalescent Leave and/or
approved ordinary (chargeable) leave: However, Primary Caregiver Leave tay hot be taken
- consecutively with chargeablc terminal leave and/or administrative absence for transition
(commonly referred to as permissive tempotary duty or PTDY). If taken consecutively with
Maternity Convalescent Leave, Primary Caregwer Leave must be taken after: Maternity
Convalescent Leave, 1fnot taken in conjunction with Maternity Convalescent Leave, it must be
taleen within one year (or 18 months with respect to the MPLP retfoactive: petiod) of a quahfymg
birth event or adoption. Iftaken in conjunction with ordinary leave (other than terminal leave or
PTDY), the Primary Caregiver Leave must be taken before the orclmary leave, Iftaken iri
conjunction with hoth Maternity Convalescent Leave and ordinaty leave{other than terminal
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leave or PTDY), the order in which the types of leave must be taken is as fallows Maternity
Convalescent Leave, Pmmary Caregiveér Leave ordinaty leave.

(4) Must betaken in only one increitient.

(5) May not be authorized in cases of a qualifying birth event-where the child is
given up for adoption, and/or parental rights are terminated ¢r surrendered;

(6) }Zhglblhly, or the leave itself if started, terminates upon’ the death of the child.
However, in such cases, covered members'may be transitioned to an emergency leave
(chargeable) status-in accordance with DeDI 1327.06.

(7) Wil be forfeited if any portion remains nnused af separation from active
service,

(8) May not be transferredto create:any kind of shared benefit.
e, Serondary Cupegiver Leave, Secondary Caregiver Leave:

(I) Is-limited to covered Service membms who meet the definition of and are
designated as, “secondary caregivers™ in conjunction with: quahfying birth events or adophom

(2) Is limited to no-moxe than 21 days of nion-char geabic leave and must be taken
within ong year (of 18.imonths with respect to the MPLP retroactive period) of a qualifying birth
event or adoption: A des1gndted secondary carcgiver may elect to receive a period of Sécondaty
Caregiver Leave that is less than 21 days. :

(3) May be taken in conjunction with Maternity Convalescent Leave and/or
approved chatgeable (ordinaty) leave, except it may not be taken conseciitively with chargeable
terminal leave and/or administrative absence for transition (commonly referred to as permissive
temporary duty o PTDY), If taken in conjunction with Maternity Convalescent Leave,
Secondary Caregiver Leave must be taken after Maternity Convalescent Leave. If not taken in
conjunction with Maternity Convalescent Leave, it must be taken within one year-(or 18 months
with respect fo the MPLP retroactive penod) ofa quahfymg birth event or adoption. If taken in
conjunction with ordinary leave (other than terminal leave or PTDY), the Secondary Caregiver
Leave must be taken before the ordinary leave. If taken in conjunction with both Maternity
Convalescent Leave and ordinary leave (other than terminal leave or PTDY), the order in which
the types of leave niust be taken is as follows: Maternity Convalescent Leave, Secondary
Caregiver Leave, ordinary leave.

'(4) Must be taken in only one increment.

(5) May not be authorized in cases of‘a qualifying birth event where the child is
given up for adoption, and/or parental rights are terminated or sarrendered.
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(6) Tligibility, or the leave itself if started, terminatés upon the death of the child.
However, in such cases, covered members may be transitioned'to an. emergenicy leave
{chargeable) status in accordance with DoDI 1327.06,

(7) Will beforfeited if any portion remains.unused at separation from active
service.

(8) May not bé transferred to ceéate any kind of shared benefit,

CH DESIGMATION OF PRIMARY AND SECONDARY CAREGIVERS,

Primary and secondary caregiver des;gnatzons shall apply as those terms are defined
in the definitions section of this memorandum. :

{r. Inthecaseofa qualifyiﬁg birth event or-adoption, the covered Service member shall
designate the child's primary carégiver. - See subparagraph e, regarding designations for dual
military. couples.

¢.  Only one primary and one'secondary car egiverindy be aut 101123& tm each
quahfym;, s birth event or:adoption.

. 1fi no casé will a covered member be designated as both a primary and secondary
caregiver and permitted to receive both Primary and Secondary Caregiver Leave for the same
© qualifying birth event or adoption.

¢ Inthecase of a dual military couple, one covered Service member will be demgnatcc{
as:the primary-caregiver and the other covered Service member as the secondary caregiver. Each
will be granted the caiegiver leave associated with those respective designations. Caregiver
leave is not {ransferable between members of a dual military couple.

£, Inthe case of a member who desires designation as a primary or secondary caregiver
for qualifying a birth event of a child(ren) born outside of a martiage, the.member’s parentage of:
the child(ren) must bi established in accordance with criteria prescribed by the Secretary
concerned. Proof of parentage may include, but is not limited to: being listed, with consent, as a
parent on the child's birth certificate or other government issaed docurment; acknowledgement it
writing of an. obhgatum to support the child, either by voluntaly agreement-or court order; or,
registration, or pending registration, in the Defense Enroliment Ehgihlhty Reporting System
{must occur within 30 days of the birth). A birthparent is not required to establish proof of

parentage.

g, Desighations of ptimary and secondary caregwcrs shall be made as eatly as
practicable, and under normal circumstances should ocour at least 60 days in advance of an
anticipated due date (in the case of a quahfymg birth event), or anticipated date of a qualifying
adoption.
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SATION OF PRIMARY AMD BECONDARY f(, VREGIVERS WHU ARFE
' s OF AT @?%xgix 47 g@“{,«ﬁg DEFLOYMENT ORWHO ARE
DEPEOYERED

#. Covered membem who-are operationally deployed or those who are within 3 months
of an operational deployment may be designated as a primary or secondary caregiver,

heoA covemd member who i operationally deployed will normally be required to defer
the Primary or Secondaxy Caregiver Leave until the operational deployment period has beent
completed. However, in exceptional and conipelling circumstances, a unit commander may-
approve Caregiver Leave for covered members who are operationally deployed if the unit
commander determines that the unit’s readiness will not be. adversely impact by approving the
leave..

©. A member who is within 3 months of an operational deployment may:

(I) Defer primary or seccndar-y caregiver designation and/or Caregiver Leave until
the eperational deployment is completed; or,

‘ (2) After designation as a secondary caregiver, utilize up to 21 days of Secondary
Caregiver Leave prior to deployment :

Any period of deferral of caregiver leave under this section due to an- operationai
deployment shall be not be counted against the one year period following a qualifying birth event
or adoption in which members must take caregiver leave.

L PHIMARY ARD SECONDARY ifﬁ?%?’é IVER LEAVE ABTT RELATES TG
SURBOLACY.

2. In cases where a Service allows its members-to act as a surrogate, only the 6-week
Matermty Convalescernit Leave (subject to the provisions for extending Maternity Convaléscent.
Leave.in paragraph 7.a.(2)) following childbirth is authotized for a covered Service member- who
acts as a surrogate.

. I, A covered Service member whose spouse serves as a surrogate and gives bitth is not
entitled to Primary or Secondaiy Caregiver Leave.

¢ T cases where a covered Service member (or a covered dual military couple) uses a
surrogate, and the. member (or couple) becomes the. legal parent(s) or guardlan(s) of the child, the
event will be treated as an adoptlon and the Setvice member(s) will be entitled to either Primary
or.Secondary Caregivet Leave in accordance with this gu1danc€=
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L USBISED MELITARY PARENTS § LEAVE,

s Any amount of anary or Secondary Caregiver Leave remaining unused at the time
of se:paratwn fromi active service shall be forfeited,

k. Primary or Secondary Caregiver Leave that is not taken. prior to the expiration oi
one year {or 18 months with respect to the MPLP retroactive period) from the date of a
qualifying birth event or adoption, will be forfeited. For purposes of the MPLP and title 10,
U.S.C., séction ?01(1)(6)(A) (as also applied by this policy to title 10, U.S.C,, section 701(j)),
Prlmary or Secondary Caregiver Leave shall be considered to have been “taken”.as long a3 the
Primary or Secondary Caregiver Leave shall have commenced prior to the expiration of a period
of one year (or 18 months with respect to the MPLP retroactlve periad) followmg, a quahfymg
birth event or adoption,

£, Subject to the requirements and guidance in paragraph 5 above, any leave authorized
under the MPLP for a covered Reserve component member that is not taken by the tinie the
member is separated from active serviee shall be forfeited:

(1) The period of active service of a covered Reserve component member may not
be extended in order to permit the member to take leave authorized under the MPLP.

(2) Covered Reserve component members will not be recalled to active service for
the use of any category of leave (either singly orin combination) under the MPLP.

17, MIPLP PROVISIONS NOT IMPLEMENTED WITHIN BOD.

a.  Section 7{}1(1)(8)i of title 10, U.S,C., provides that in accordance with prescribed
regulations, a covered Service membet takmg leave under the MPLP may be required to extend
his or heér seivice obligation, oi'to incur a reduction in his or her acerued leave balance, by one
week for every week of leave taken under the' MPLP, Implementation of the provision is
discretionary and subject to the regulations contained in DoDI 1327,06 and this policy document:.
Therefore; notwithstanding title 10, U.8.C., section 701(i)(8), it shall be-the policy of the DoD
not 1o require such an extension of obligated service:or reduction in an accrued leave balance in
the case of'a covered. Service member who takes leave under-any form of non<chargeable MPLP
leave:. (Matemlty Convalescent Leave, Pumaly C‘aiegwel Leave ot Secondary Caregwel Leave)
Further, SGCICt&lI_.
authorized to iriclude. any such rcquu cment Tor an extension of oblig,ated seryice or, reductmn ina
leave balance in theit MPLP servace—spccl_ﬁc ‘guidance,

'E; Scction '7’01(1)(10)1 of tltle 10 U S C prowdes that a serv1ce membei taklng leavc _

iprovides that the provisiois {ii par agtaphs (8) and {10) of section 701(j) of -
his policy document. shall apply to thie Sécondary Caregiver Leave and the
(§). Therefore, patagraph 12 of this policy

+ ! Section 701{j}(4) of title 10 U;

U.S.C.;and applicable regufafa
taking of Secondary Caregiver gave as authorized by the subsécti
document shall apply equally to a1l forms of leave ander the MPLP,

Attachment 1
Page 9




paragraph 1.j,(7) of DoDI 1327.06), or-to sell back leave (in accordarice with section 501 of title
37,U.8.C., and chapter 34 of the DoD FMR, Vol, 7A), al the end.of the period of obligated
service. For purposes of the MPLP and title 10, U.S.C., section 701(1)(10) {as also applied by
this policy to title 10, U.S,C., section 701(j)}, “a petiod 0{‘ obligated service™ shall be construed
to mean an extension of a covered Service member’s service obligation as referred to in
paragraph 12.a. above. Further, since paragraph 12.a. precludes the imposition of an extension
of obligated service asa condltion for taking leave under the MPLP, the prohibitions in séction
701G)(10) of title 10, U.S.C., are not triggered; to the extent they are otherwise eligible, covered
Service members who take Matermty Convalescent Leave, Pri intary Caregiver Leave, or
Secondary Caregiver Leave may be authorized terminal leavé in ccordance with DoDI 1327.06
(and Service-specific guidelines) and/or sell back of leave.in accordance with section 501 of title
37.U.8.C,, and chapter 34 of the DoD FMR, Vol. 7A.
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PR CGLAERARY.

Tnd. AUROMY RS,

ASD(M&RA) Assistant Secretary of Defense for Manpower and Reserve Affairs

DoD Department of Defénse

DoDI o Departriient of Defense Instruction

| FINGD Pull Time National Guard Duty

FY Fiscal Year

MPLP Military Parental Leave Program

NDAA | National Defense Authorization Act

PDUSD(P&R) Principal Deputy Under Sectetary of Defense for Personnel and Readiness
Us.c. - United States Code

L5 DEFINITHONY, Uniess otherwise noted, thése terms and lhelr definitions are for the
purpose of this policy memoraridum.

Birth Event Any live birth of'a chlld(;en) to a Serviee membet: (or spouse), Multiple births
resulting from a sirgle pregnancy {e.g., twins or trlpiets) will be treated as d single birth event so
long as the multiple births occur within the same 72-hour period.. Multiple births that do not
ocenr within the same 72-hour period will be treated as separate birth evaiits (ini this case,

_ Matelmty Convalescent Leave'and Primary or Secondar y Careg,lvcr Leave must run concurrently
but before the expar&tlon of the leave),

Birthparent; The paretit who gives birth.

Maternity Convalesceni Leave: A 6-week convalescent petiod for a military member
iminédiately followmg pregnancy and childbirth.. Maternity convalescent leave,as with any
convalesccnt Icavc lS non-chargeable It shalE commence begmmng on the ﬁrst full day

chlldbxrth

Military Parental Leave: Any combination of the three types of non-chargeable leave associated
with childbitth or adoption to include maternity convalescent leave, Primiary Caregiver Leave,
and Secondary Caregwer Leave. The collective program under which these. types of non~
chatgeable leave occuris known as the MPLP,

Operational Depl'oymgan't} An operational deployment begins when the majority of a'unit or
detachment, or-an individual not:attached to a unit or detachment, departs home port, station, or
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base, or departs from an enroute training-location to meet a Secretary of Defense—appmved
operatlonal requirerent.

An event 1s an operational deployment if it is récorded in the Joint Capabilities Requirement
Manager or Fourth Estaic Manpower Tracking System and is contained in-the annual Global
Force Management Data iitiative comphant tool under the Global Force Management Data.
Initiative reporting structure specified in Dol 8260.03.

Forces deployed in support of éxecute orders, operational plans, or concept plans approved by
the Secretary of Defense are'also considered operationally deployed. An operational deployment
ends when the majonty of the unit or detachment, or an individual not attached to a unit or
detachment, artives back at their home port, station, or base. Forces operationally employed by
Secretary of Defense orders at their home station o in “prepaz e-to-deploy” status at-home station
are not operationally deployed.

Primary Caregiver: The parent with fhie primary respons1b1hty for caring for a child, in most
cases the non-military parent, in‘the case of a qualifying birth event or adoption. In some cases,
the covered military meinber may ‘be des1gnaied asthe primary caregiver. Such cases may
include, but are not limited to: situations where the covered member is the bxrthparent dual
military couples wheré one member of the couple is:designated as the primary caregiver; the
‘unavailability or incapacity of the blrthparent if the birth parent is not a military member; the
death of one of the parents; or other circumstances whete the covered military member must act
as primary caregiver. Primary Caregiver Leave may be approved for an unmarried, non-
birthparent if that member’s parentagg of the.child is established in accordance with criteria
prescribed by the Secretary concerned.

Primary Caregiver Leave: A 6-wecek period of non-chargeable leave granted to a designated
primary caregiver for the care of' a child obtained through a qualifying bifth event of adopftion.

Secondary Caregiver: The parent who is not designated as the primary caregiver. Secondary
Caregiver Leave may: be approved for an unmarried, non-birth parent if that member’s parentage
of the ¢child is e%tab_h_s_hed i accordance with criteria prescribed by the Secrétary concerned.

Secondary Caresiver Leave: A period of non-chargeable leave, limited to no more-than 21 days,
granted to a designated secondary caregiver for the care of a child obtamed through 4 qualifying
birth event ot adoptioi.

Surrogacy: Anagresment by a woman to undergo pregnancy so as to produce a child which will
‘be surrendered to others.

.Ou'alifw'ng adoption:_An adoption thatis arranged by a “qualified adoption agency” as that term
is defined 1n section ’1052 of title 10, United States Code.
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B HEFERERNCES,

DoD Directive 5124.02, “Under Secretary of Defense for Personnel and Readiness
(USD(P&R)),” June 23, 2008 '

DoD Ditective 5124.08, “Prmmpal Deputy Under Secretary of Defense for Personnel and
Readiness (PDUSD(P&R))}” January 19, 2009

DoD Instruction 1327.06, “Leave and Liberty Policy and Procedures,” May 19, 2016, as
amended

DoD Manual 7000.14-R, Voluime 7A; “DoD Financial Management Regulation (FMR): Military
Pay Policy - Active Duiy and Reserve Pay,” current cdition

Public L.aw114-328, “National Defense Authorization Act for Fiscal Year 2017,” December 26,

2016
United States Code, Title 10
United States Code, Title 37

i
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